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| DEFINICIJAS UN SAISINAJUMI

Sabiedriba -
Management”.

Banka - AS ,GE Money Bank”

Politika - Interesu konflikta situdciju
parvaldisanas politika

Klients - juridiska vai fiziska persona
(rezidents vai nerezidents), tai skaitd finansu
institlcija, kurai Sabiedriba sniedz finansu
pakalpojumu.

Darbinieks — persona, kurai ir darba
attiecibas ar Sabiedribu vai kura ir noslégusi
uznémuma figumu ar Sabiedribu, kda arl
padomes un valdes locekli, kuriem nav darba
attiecibu ar Sabiedribu, bet kuri savu amatu
piendkumu izpildé veic Sabiedribas vadibu,
kontroli un kuriem ir pieejama batiska
informacija par Sabiedribu, transakcijgam un
klientiem.

IPS ,GE Money Asset

Finansu instrumenti - vienoSands, kas
vienlaikus vienai personai rada finansu
aktivus, bet citai - finanSu saistibas vai
kapitdla vértspapirus, t.sk., pardda vértspapiri,
akcijas, ieguldijumu apliecibas, naudas tirgus
instrumenti, atvasindti finansu instrumenti,
kuri ir vai nav registréti Latvijas Republikd, un
kurus Klients iegaddjas, pardod vai uzglabd ar
Sabiedribas starpniecibu.

Likums - Latvijas Republikas ,Finansu
instrumentu tirgus likums”

FKTK - Finansu un kapitdla tirgus
komisija
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| TERMS AND ABBREVIATIONS

Company -
Management”.

Bank - JSC “GE Money Bank”

Policy - Policy for Management of
Conflict of Interest Situations

Customer - a legal or natural person
(resident or non-resident), including financial
institutions, to whom the Company provides
financial services.

Employee - a person who has entered
into labor relations with the Company or who
has concluded an undertaking agreement
with the Bank, as well as members of the
Supervisory Council and the Management
Board who have not entered into labor
relations with the Company but who manage
and control the Company within the scope of
their professional duties and who have access
to material information about the Company,
transactions and Customers thereof.

Financial instruments - agreements that
simultaneously give rise to financial assets of
one person and financial liabilities or equity
securities of another person, including debt
securities, equities, investment fund units,
money  market instruments, derivative
financial instruments which are or aren't
registered in Republic of Latvia and which are
bought, sold or held by Client using services
of the Company.

Law - the Financial Instruments Market
Law of the Republic of Latvia

FCMC - the Financial and Capital Market
Commission

IMC "GE Money Asset

I OUTLINE

1. Aim, Objectives and General

Provisions of the Policy




1.1. Politka  nosaka  pamatprincipus
Sabiedribas interesu konflikta situdciju
parvaldisanu, savlaicigu
identificéSanu  un ricibu intereSu
konflikta novérsand, kas var rasties
starp Sabiedribu, tajad skaitd to
darbiniekiem, persondm, kuras tiesSi
vai netiesi kontrolé Sabiedribu, ka art
starp tas klientiem.

1.2.  Politika nosaka gadijumus, kad var
rasties interesu konflikta situdcija,
kuras rezultdtd var netikt ievérotas
Sabiedribas, vai klientu intereses vai
rasties materidlo zaudéjumu risks.

1.3.  Politikd tiek definéti pasakumi un
darbibas, kas Sabiedribai un tas
darbiniekiem  janodroSina interesu
konflikta situdciju izvertésand, ka arl
nosaka pasdkumus, lai  novérstu
iespéjamos materidlos zaudéjumus
gan Sabiedribai, gan Klientiem.

1.4.  Sabiedribas vadibai un darbiniekiem
cik vien iesp&jams ir jaizvairds no
interesu  konflikta  situacijam, lai
nodrosindtu Sabiedribas un  klientu
darijumu caurspidigumu.

1.5. Sabiedriba realizé So Politiku saskana
ar LR likumdoSanas prasibdm un GE
Etikas kodeksu (The Spirit & The
Letter).

1.6.  Sabiedribas vadiba ir atbildiga par
iekSéjas informacijas turétdju saraksta
izveidosanu un uzturésanu.

1.8. Darbinieki, kuriem ir piegjama informacija
par Sabiedribas vai klientu darbibu ir atbildigi
par informacijas neizpausanu un
neizmantosanu savtigos noldkos.

2. Politikas darbibas normativa baze.

2.1. Sabiedribas Politika ir izstradata, lai
nodrosindtu  sekojoSu  Latvijas Republikas
normativo dokumentu izpildi:

* LR likums “Finansu instrumentu tirgus

1.1.  The Policy determines basic principles
of management of conflict of interest
situations in the Company, timely
identification  and  actions  for
prevention of conflict of interest that
may appear between the Company,
including employees thereof, and
persons who either directly or
indirectly control the Bank, as well as
between the Customers thereof.

The Policy stipulates the cases when a
conflict of interest situation may
appear, resulting in non-observance
of interests of the Bank, aoffiliated
companies or Customers thereof or in
occurrence of risk of material losses.
The Policy defines undertakings and
actions that the Company and
employees thereof need to ensure for
evaluation of conflict of interest
situations, as well as it stipulates the
undertakings necessary to prevent
potential material losses both to the
Company and affiliated companies
and to the Customers thereof.
Management and employees of the
Company shall avoid conflict of
interest situations to the maximum
extent possible in order to ensure
transparency of transactions of the
Company and the Customers.

The Company shall implement the
present Policy in accordance with the
requirements of legislation of the
Republic of Latvia and the GE Code of
ethics (The Spirit & The Letter).
Management of the Company and
affiliated  companies  shall  be
responsible  for  creation  and
maintenance of the list of inside
information holders.

1.2

1.3.
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15.

1.6.

1.8. Employees, who have access to
information on business of the
Company or of the Customers, shall
be responsible for non-disclosure of
the information and not using the said

information for selfish purposes.
2. Regulatory Foundation of the Policy

The Policy of the Company is developed in
order to ensure execution of statutory
documents of the Republic of Latvia:

» Financial Instruments Market Law of




likums”;

e LR likums leguldijumu
sabiedribu likums”;

* FKTK ,leksgjas kontroles sistémas
izveides noteikumi”.

parvaldes

2.2. Sabiedribas valde nodrosina un kontrolé
leguldijumu pdrvaldes sabiedribu likuma 10.
un l4pantd noteikto prasibu ievérosanu
uznémuma.

2.3. Papildus augstdk minétajam Sabiedriba
interesu  konfliktu pdrvaldisand ievéro GE
Capital Corporation ,Globalo konfidencialas
informacijas aizsardzibas un interesu konfliktu
parvaldisanas politiku” (skat. sadald - Saistitie
dokumenti).

3.  Interesu konflikta iespéjamas
situdcijas
3.1. IntereSu konflikta situdcija var rasties

jebkura Sabiedribas darbibas joma, kad
darbinieks, pdrkdpjot étikas normas vai
biznesa darbibas standartus  (t.sk.
reglamentéjosos  dokumentus)  veic
darbibas, kas potencidli var radit
labumu darbiniekam vai klientam, vai
citai iesaistitai personai, un veicot
darbibas, lai izpilditu kddas personigas
privatas intereses.

3.2. lespéjamas interesu konflikta situdcijas

(darbibas) var rasties:

e leguldijumu pakalpojumu un
ieguldijumu  blakus  pakalpojumu
sniegsanas laika:

— Sniedzot aktivu pdrvaldisanas
pakalpojumus.

— Sniedzot konsultGcijas par
ieguldjumu  pakalpojumiem
un ieguldijumu blakus
pakalpojumiem.

» Ja darbibas (operdcijas, informdcijas
sniegsanas vai nesniegsanas) mérkis
ir finansidla  (materidla)  labuma
gdsana vai zaud&jumu novérsana
(samazindsana) kadai no saistitdm
pusém (darbinieks, Klients vai ar §im
persondm saisttas personas).

« Amatu  apvienoSanas  gadijumos
(amats Sabiedribd un amats ar
Sabiedribu nesaistitd uznémuma.

the Republic of Latvig;

* Investment Management Company
Law of the Republic of Latvig;

» Guidelines for Establishing an Internal
Control System issued by the FCMC.

2.2. Management Board of the Company shall
ensure and control compliance with the
requirements of the Investment Management
Company Law within the Company.

2.3. In addition to the above mentioned the

Company  complies with GE  Capital
Corporation ,Global Policy to Safeguard
Confidential  Information and Manage

Conflicts of Interest” (see the chapter Related
Documents).

3. Possible Conflict of Interest
Situations
3.1. A conflict of interest situation may

appear in any field of activity of the
Company when an  employee
performs actions that may potentially
create benefit to the employee or a
Customer or another related person,
violating ethical norms or business
standards (including the regulating
documents) and performing actions to
realize any kind of personal private
interests.
Possible conflict of interest situations
(actions) may appear:

e Providing investment services and
additional investment services:

3.2.

- When providing asset
management services.

— When providing advice on
investment  services  and

additional investment services.

e If the purpose of an action
(transaction,  provision or  non-
provision of information) is receipt of
financial  (material)  benefit  or
prevention (diminution) of losses to
any of the related persons (employee,
Customer or persons connected with
the said persons).

* In case if an employee holds several
positions (a position in the Company
and a position in a company not




e Pienemot davanas (naudas [idzeklus,
citas veértigas lietas) no sadarbibas

partneriem,  klientiem vai  citdm
ieinteresétdm  pusém, kas  var
ietekmét godpratigu lemumu
pienemsanu.

» Sanemot atlaides vai citus materidlus
labumus no sadarbibas partneriem
vai klientiem, ko nesanem Sabiedriba
vai citi darbinieki.

» Lietiskajd sadarbibd ar darbinieka
gimenes locekliem vai draugiem, vai
ar tiem piederoSiem uznémumiem.

* lzmantojot  Sabiedribas  resursus
(darba laiku, tehniku, programmas
u.c) ne-Sabiedribas darfjumu
veiksanai.

» Sadarbiba vai attiecibas ar
konkurentiem.

» lek3gjas informacijas izmantosand
konsultaciju aktivitdtés arpus
Sabiedribas.

4.  Pasakumi interesu konflikta situdciju
novérsanai

4.1. Apstdklu identificésana

Sabiedriba pastavigi  kontrolé un atjauno
informaciju par tiem ieguldijumu
pakalpojumiem  un ieguldijumu  blakus

pakalpojumiem, ka arT situdcijam, kuras
izraistjusas vai var izraisit interesu konfliktu,
kas batiski apdraud viena vai vairdku Klientu
intereses.
4.2. leksejas informacijas turétdiji
o lek3gjas informdcijos  turétgji ir
personas, kuru ricibd ir ieksgja
informdacija.
lekséja informdcija ir ar Sabiedribu vai
Sabiedribas emitétiem finansu instrumentiem
tieSi vai netiesi saistita preciza informdcija,
kura nav tikusi publiski atklata un kuras
atklaSana  batiski  ietekmétu  Sabiedribas
emitéto finansu instrumentu cenu un kura ir
pietiekama, lai iequlditdjs to varétu izmantot,
pienemot léemumu pirkt vai pardot finansu
instrumentus. Informacija, kas balstds uz
analizi, kura veikta vienigi uz publiski
pieejamas  informacijas  pamata,  nav
uzskatdma par iekséjo informdciju.

connected with the Company).
* In case if an employee accepts gifts

(financial resources, other valuable
objects) from the cooperation
partners,  Customers or  other
interested  persons  which  may

influence discrete decision-making.

* In case if an employee receives
discounts and other material benefits
from the cooperation partners or
Customers that the Company or other
employees do not receive.

* In case of business cooperation with
members of family or friends of an
employee or with the companies
belonging thereto.

* In case of use of the Company
resources (work time, equipment,
software etc.) for execution of non-
Company transactions.

* In case of cooperation or relations
with the competitors.

* In case of use of inside information for
providing advice outside of the
Company.

4. Measures for Prevention of Conflict
of Interest Situations

4.1. Identification of circumstances

The Company shall continuously control and
renew information on those investment
services and additional investment services,
as well as those situations that may cause or
have caused conflict of interest that poses
substantial threat to the interests of one or
several Customers.

4.2. Inside information holders
* Inside information holders are persons
who have access to inside
information.

Inside information is precise information that
is either directly or indirectly connected with
the Company or Financial instruments issued
by the Bank, that has not been publicly
disclosed and disclosure whereof could
materially influence the price of Financial
instruments issued by the Company, and that
is sufficient for an investor to make a decision
on purchase or sale of the Financial
instruments. Information that is based on
analysis performed solely on the basis of the
publicly available information shall not be
considered inside information.




4.3.

4.4.

lekseéjas informdacijas turétdju saraksta
veidosana un uzturéSana notiek
saskand ar  Sabiedribas  Valdes
apstiprindtiem IPS ,GE Money Asset
Management”  Noteikumiem  par
lekseéjas informdacijas turétdju saraksta
izveidoSanu un par kartibu, kada
iekSgjas informdcijas turétdju sarakstd
ieklautds  personas  drikst  veikt
darfjumus ar Sabiedribas emitétiem
finansu instrumentiem”.

AtbilstoSas organizatoriskds struktdras

veidoSana un informacijas barjeru

veidosana
Sabiedriba nodroSina tddas iekséjas
organizatoriskas struktdras
izveidosanu, kas maksimali samazina
intereSu  konflikta raSands iespéju
starp Sabiedribu, tajd skaitd to
darbiniekiem, persondm, kas tiesi vai
netiesi kontrolé Sabiedribu, un Klientu,
ka ari starp Sabiedribas Klientiem.

Sabiedriba veic nepieciesamos un
iespéjamos pasakumus, lai novérstu
interesu konfliktu, kas var rasties starp
Sabiedribu un Banku un vai Bankas
darbibas rezultdta.

Sabiedriba  savds  politikds  un
procedirds nodrosina konfidencidlas
(klasificétas) informacijas parvaldibas
mehanismus un ierobezo
konfidencidlas informacijas vai
informacijas, kas var ietekmét finansu
instrumenta cenu, neatbilstosu
izmantoSanu.

Kontrole un uzraudziba

Sabiedriba politikd un procedaras
nodroSina potencidla interesu
konflikta parvaldibu, nosakot dazadus
kontroles un uzraudzibas procesus,

ieklaujot ~ darbinieku  neatkaribu,
piendkumu sadali  un atbildibas
noteiksanu.

Sabiedribas vadiba ir atbildiga par
dotas politikas ievérosanas

4.3.

4.4

Creation and maintenance of the list
of inside information holders shall
take  place pursuant to  the
“Regulations of the IMC “GE Money
Asset Management” on Creation of
the List of inside information holders
of the Company and on the procedure
under which the persons included in
the list of inside information holders
shall be allowed to make transactions
with the Financial instruments issued
by the Company”, as approved by the
Management Board.

Creation of
organizational
information barriers
The Company shall ensure creation of
such an internal organizational
structure that would lessen to the
maximum  extent  possible  the
possibility of occurrence of conflict of
interest between the Bank, including
employees thereof, persons that
directly or indirectly control the Bank,
and a Customer, as well as between
the Customers of the Bank.

The Company shall perform all
necessary and possible undertakings
in order to avoid conflict of interest
that may appear between the
Company and a Bank or as a result of
actions of the Bank.

The Company shall incorporate
mechanisms for management of
confidential (classified) information in

the respective
structure and

the  policies  and procedures
elaborated  thereby and  limit
inappropriate  use of confidential
information or confidential

information that could affect the price
of Financial instruments.

Control and supervision

The Company shall ensure
management of potential conflict of
interest by defining various control
and supervision procedures in the

policies and procedures, including
assessment of independence,
distribution of duties and

responsibility.
Management of the Company shall be
responsible  for supervision and




4.5.

uzraudzibu un kontroli, kd arT par
atbilstosas iekséjas kontroles sistémas

veidoSanu, pienakumu un funkciju
nodaliSanu Sabiedribas vai  Klientu
operdciju veikSand, kas var radit

interesu konfliktu.

Sabiedriba reguldri, bet ne retdk ka
reizi 18 MEenesos, pieprasa
darbiniekiem sniegt informaciju par to
iespéjamo intereSu konfliktu aizpildot
specidlu anketu.

Darbinieku piendkumi

lzvairtties no aktivitatem vai

attiectbam gan darba, gan
drpusdarba, kas var radit interesu
konfliktu  attiecbd  pret  darba
piendkumiem vai Sabiedribas
interesém.

Papildus tam, ka jaievéro visi likumi un
Sabiedribas politikas, darbiniekiem ir
javéerté savi personiskie un darba
darfjumi arpus darba SabiedrTba.

Darbiniekiem ir jdatkldj esoSs vai
iespéjamais interesu konflikts, par to
rakstiski pazinojot Sabiedribas vadibai.

Darbiniekiem ir rakstiski japazino par
esosdm vai planotdm aktivitgtém
drpus darba vietas, ja tas jebkada
veidd varétu radit intereSu konfliktu.

Pirms akceptét ienemt jebkadu amatu
drpus darba, ir jasanem rakstiska
atlauja no Sabiedribas, ka arm,
pienemot lemumu ienemt kddu amatu
vai veikt kadas aktivitdtes, vispirms ir

jaizverte  td ietekme uz darbu
Sabiedriba.
Darbiniekiem, kuri veic darfjumu

apstrades un uzskaites operdcijas nav
atlauts veikt savu vai to radinieku
darfjumu apstrdadi un kontroli.

Reguldri péc Sabiedribas pieprasijuma
sniegt Sabiedribai informdciju par
iespéjamo interesu konfliktu, aizpildot
specidlu anketu.

4.5.

control of the present policy, as well
as for creation of an appropriate
internal control system, separation of
duties and functions in execution of
the  Company  or  Customers’
transactions that could result in a
conflict of interest.

The Company shall regularly, but not
less than every 18 months, request
the employees to submit information
on their possible conflict of interest,
requesting them to complete a special
questionnaire.

Duties of the employees

To avoid activities and relations both
at work and outside of the work that
could result in a conflict of interest
with regard to the job duties and
interests of the Company.

In addition to observance of all laws
and policies of the Company, the
employees shall assess their personal
and professional transactions outside
of the work in the Company.

The employees shall disclose current
or potential conflict of interest by
notifying the Company’s
Management.

The employees shall notify in writing
of current and planned activities
outside of the place of work, should
they potentially result in a conflict of
interest.

Before agreeing to take any position
outside of the work, an employee shall
receive a written approval from the
Company, as well as, when
contemplating a decision to take any
position or perform any other
activities, an employee shall in the first
instance assess impact thereof on the
work in the Company.

It is not permitted that the employees
involved in processing and record-
keeping of transactions process and
control their own transactions or
transactions of their relatives.

To submit to the Company regularly,
at request of the Company,
information on potential conflict of
interest by completing a special
questionnaire.




4.6. Personigo veiksanas
ierobezojumi
Personigais darfjums ir tirdzniecibas darijums
ar finansu instrumentiem, ko veikusi ar
Sabiedribu  saistita  persona (valdes un
padomes locekli, personas, kas pilnvarotas
Sabiedribas vardd pienemt lemumus, ka art
citas personas, ka tas noteikts Likuma) vai kas
veikts Sis personas labd, ja ir spékd vismaz

viens no sadiem kritérijiem:

darfjumu

e Darums nav izpildits  minétas
personas darba vai profesiondlo
pienakumu ietvaros.

e Darljums ir izpildits uz minétds
personas rékina.

e Darfums ir izpildits uz minétas
personas lauldtd, bérna, pabérna
(laulata bérns, kas nav minétas
personas bérns) rékina vai cita

radinieka, kuram ar ieprieks minéto
personu ir bijusi kopiga saimnieciba
vismaz vienu gadu pirms darfjuma
veik3anas, rékina.

» Darijums ir veikts uz citas personas
rékina, kura ar iepriek§ minéto
personu ir saistita tddd veidd, ka
pédéjai ir tieSa vai netieSa mantiska
ieinteresétiba darijuma iznakuma, kas
nav maksa par darjjuma izpildi.

Ar Sabiedribu saistitdm persondm ir aizliegts:

» Veikt personigo darfjumu,
pamatojoties uz iekS€jo informaciju,
kas personai ir pieejoma, veicot darba

vai profesiondlos piendkumus
ieguldijumu brokeru sabiedriba vai
kreditiestadé, veikt personigo
darfjumu, izmantojot vai neatbilstosi
izpauZot darfjuma noslépumu
saturosu  informdciju, vai  veikt

personigo darfjumu, kas ir pretrund ar
Sabiedribai  Likumd  noteiktajam
prasibam.

» leteikt treSajai personai veikt tddu
darfjumu ar finansu instrumentiem,
kurs personai, kas darfjumu ieteikusi,
batu kvalificgjams kd personigais
darjjums, uz kuru attiecas Likuma
minétie ierobeZojumi, iznemot

4.6. Limitations on execution of personal
transactions

A personal transaction is a trade transaction
with Financial instruments that has been
performed by a person connected with the
Company (members of the Supervisory
Council and the Management Board, persons
who are authorized to adopt a decision in the
name of the Company, as well as other
persons stipulated by the Law) or that is
performed to the benefit of the said persons,
should any one of the following criteria be
valid:

e The transaction is not performed
within the framework of job or
professional duties of the said person.

* The transaction is performed in the
account of the said person.

» The transaction is performed in the
account of a spouse, child, stepchild
(child of the spouse who is not a child
of the said person) or in the account of
another relative, who has had joint
household with the said person for at
least one year prior to execution of the
transaction.

» The transaction is performed in the
account of another person who is
connected with the said person in
such a way that the latter has direct
or indirect interest in the outcome of
the transaction, other than payment
for execution of the transaction.

The persons connected with the Company are
prohibited from:

» Performing a personal transaction on
the basis of inside information that is
available to the person as a result of
performing work or professional
duties in an investment management
company or a credit institution, to

perform a personal transaction
making use of or improperly disclosing
information  containing  business
secret or perform a personal
transaction  that contradicts the
requirements stipulated in the Law for
Company.

» Providing advice to the third parties to
perform such a transaction with
financial instruments that would be
classified as a personal transaction,
subject to the limitations stipulated by
the Law, with regard to the person




4.7.

5.2.

5.3.

5.4.

gadijumu, kad darjjums tiek ieteikts,
veicot darba vai profesiondlos
piendkumus.

Atklat tresajai personai informdciju vai
izteikt  viedokli, ja persona, kas
informaciju atklgjusi, zina vai tai
vajadzétu zindt, ka informacijas
atklasanas rezultGtd treSd persona
veiks vai ir paredzams, ka ta veiks vai
ieteiks citai personai veikt, tddu
darfjumu ar finansu instrumentiem,
kurs  personai, kas informaciju
atklgjusi, bOtu  kvalificgjams  ka
personigais darfjums, uz kuru attiecas
Likuma@ minétie ierobezojumi, iznemot
gadijumu, kad informdcija tiek atklgta
vai viedoklis tiek izteikts, veicot darba
vai profesiondlos pienakumus.

Informdacijas sniegsana Klientiem

Ja Sabiedriba, veicot interesu konfliktu
noversanas pasakumus, nevar
novérst kaitéjumu Klientu interesém,
Sabiedriba  skaidri  Klientam  atklgj
intereSu konfliktu batibu.

Politikas izpilde
Politikas izpildei Sabiedribas valde
pienem  nepieciesamos  lémumus,
nodrosina proceddru un citu ieksgjo
normativo  dokumentu izstradi un
apstiprindsanu.

Sabiedribas  valde ir atbildiga par
Politikas izpildi.

Politikas izpilde ir obligata visiem
Sabiedribas darbiniekiem.

Sabiedritbas padome organizé
reguldras pdrbaudes un Sabiedribas
politiku un proceddru, kas saistitas ar
intereSu konflikta situdciju parvaldisanu,
prasibu ievérosanas neatkarigu
noveértéjumu Sabiedriba.

4.7.

who gave the advice to perform the
transaction, except for the case when
the transaction is advised within the
scope of work or professional duties.

» Disclosing information or expressing
an opinion to a third party, if the
person who has disclosed the
information, knows or it is supposed to
know that, as a result disclosure of the
information, the third party will
perform or it is expected that she will
perform or advice another person to
perform such a transaction with
Financial instruments that would be
classified as a personal transaction,
subject to the limitations stipulated by
the Law, with regard to the person
who has disclosed the information,
except for the case when the
information is disclosed or the opinion
is expressed within the scope of work
or professional duties.

Provision of information to the
Customers

e Should the  Company,  while
performing undertakings for
prevention of conflict of interest, fail to
eliminate damage to interests of the
Customers, the Company shall clearly
reveal the essence of conflict of
interest to the Customer.

5. Implementation of the Policy

5.1. In order to implement the Policy the
Management Board of the Company
shall pass all necessary resolutions
and ensure  development and
approval of procedures and other
internal normative documents.

5.2.The Management Board of the
Company shall be responsible for
implementation of the Policy.

5.3.The Policy is binding to all employees
of the Company involved.

5.4.The Supervisory Council of the
Company shall organize regular
performance of inspections and
independent assessments of
compliance with requirements of the
policy and procedures of the
Company that are related to
management of Conflict of Interest




5.5. Sabiedribas Padome pdrskata Politiku
saskand ar Latvijas Republikas tiesibu
aktiem, Finansu un kapitdla tirgus
komisijas prasibdm un stratégiskajiem
Sabiedribas pldniem, bet ne retdk ka
reizi gada.

6.  Saistitie dokumenti

GE Capital Corporation ,Globald
konfidencidlas informdcijas aizsardzibas un
interesu konfliktu pdrvaldisanas politika”.

Situations in the Company.

5.5.The Supervisory Council of the
Company shall review the Policy in
accordance with legal acts of the
Republic of Latvia, requirements of the
Financial and  Capital  Market
Commission and strategic plans of the
Company, but not less than once a
year.

6. Related Documents

GE Capital Corporation ,Global Policy to
Safeguard Confidential Information and
Manage Conflicts of Interest”.
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